
PROGRAMME STAFF IN ALL INDIA RADIO & DOORDARSHAN : 
 A WELL SCRIPTED TRAGEDY 

 
 

“Promotion increases the efficiency of the public service and stagnation 
reduces the efficiency and makes service in-effective.” 
                                                                                        SUPREME COURT OF INDIA. 
 
“The right to be considered by the department promotion committee is a 
fundamental right guaranteed under article 16 of the constitution of India, 
provided a person is eligible and is in the zone of consideration”                                                                                                                                                                       
                                                                                                    SUPREME COURT OF INDIA 
 
G.I. Dept. of Per & Trg. O.M. No. 2201 119198-Est.(D) dated 14.12.2000 
 
“The undersigned is directed to invite reference to the department of personnel and 
training O.M. for even number, dated September 8, 1998 prescribing a model 
calendar for DPCs in order to ensure that DPCs are convened in advance and 
approved select panels are prepared well before commencement of the relevant 
vacancy years.  All ministries / departments were also requested vide D.O. letter of 
even number, dated March 29, 2000 of secretary (personnel) for strict compliance of 
the instructions so as to achieve the desired objectives of timely convening of 
DPCs/preparation of approved select panels within the prescribed time frame.  
Despite repeated communications to this effect, some of the ministries/departments 
are yet to implement these instructions.  Non-adherence to the prescribed time frame 
is resulting in continued delay in convening DPCs.  The UPSC has, on several 
occasions in the past, brought this not-so-satisfactory position to the notice of the 
department of personnel and training. This is indeed a matter of serious concern 
for the government.  Hence all concerned authorities are once again counseled 
to ensure adherence to the model calendar which has been devised as a 
system-improvement measure.  In case of non-adherence to the prescribed 
time frame, steps should be taken to fix responsibility for the lapse in this 
regard.” 
 
 
1. The Vacancies as on date in the Group-A services(IBPS) of AIR &DD is 886 out of 
the sanctioned strength of 1054. 
 
2. The last DPC in the cadre of JTS (Assistant Station Director)was convened in 
1994/95. 617 Programme Executives have retired in the last 15 years without even 
being considered for promotion.  140 Programme Executives shall retire in the next 
two years (upto 2012), and might face the same fate of their predecessors. 
 
3. The last DPC in the cadre of STS(Deputy Director)/JAG(Director)/ was convened 
in 2004. 126 Group ‘A’ officers have retired in the last 6 years without even being 



considered for promotion.  72 Group ‘A’ officers shall retire in the next two years 
(upto 2012) and might face the same fate of their predecessors. 
 
4.  Revenue Chart of All India Radio & Doordarshan : 
 
Years 2005-06 2006-07 2007-08 2008-09 2009-10 
All India 
Radio 

Rs.268.83 
crores 

Rs.283.65 
crores 

Rs.289.21 
crores 

Rs.291.59 
crores 

Rs.303.18 
crores 

Doordarshan Rs.946.96 
crores 

Rs.818.22 
crores 

Rs.888.97 
crores 

Rs.818.19 
crores 

Rs.961.77 
crores 

 
4.   The irony is that the sanctioned strength of Group-A officers( in charge of 
managing the stations / channels) in the programme section was 1211 in 1992, and 
this sanctioned strength as on date has come down to 1054, out of which 85% are 
lying vacant, inspite of the number of stations & channels and revenue going up. 
 
5.  The number of All India Radio & Doordarshan stations/channels in 1992 was 150 
and as of 2008 it is 357. The sanctioned strength of programme staff in 1992 was 
5529 and as on date it is 5587,in which 85% of the Group-A posts(IBPS) are lying 
vacant reflecting on the overall content creation in AIR & DD. 
 
6.  The net result is the number of stations/channels have gone up 138%, revenue 
has gone up 70%, sanctioned strength of programme staff has come down, and the 
vacancies have also gone up, like in IB(P)S where it is 85% vacancy, leading to huge 
levels of frustration and stagnation among the programme staff all over India. 
 
There is a view being spread by certain sections of the society that All India Radio & 
Doordarshan programmes are lackluster,dull, badly produced and un-imaginative. 
But, is any body listening to our pathetic situation and the war we are waging on the 
personnel front for our justified, legal and statutorily guaranteed promotions. 
Hundreds of programme staff are languishing without a single promotion in more than 
twenty years inspite of their being 90% in IB(P)S. 
 
In spite of all the above hurdles the programme staff in AIR & Doordarshan have 
been producing in-house programmes. More than 70% of the programmes broadcast 
in AIR & DD consists of in-house produced programmes on different subjects  like 
child welfare, environmental issues, education, sports, entertainment, flagship 
programmes and programmes on public service issues.Nowhere under the 
government of India is there a better scripted tragedy where there are enormous 
levels of vacancies in the promotion posts on the one hand and hundreds of eligible 
staff members as well on the other, but only due to the apathy of the top level 
bureaucracy is the National Broadcaster being slowly bled to death.  
 
Who is to blame & is there a way out of this dismal scenario so as to make the 
broadcast programmes more interesting, entertaining, educative and 
informative so as to empower the citizens of this great nation. 


